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Local 700 Gives Proposals to 
City at Initial Meeting
On Monday, May 1, Teamsters Local 700 representatives 
met with the City of Chicago bargaining committee to 
begin the contract negotiation process. President Becky 
Strzechowski and the Local 700 city business agents, along 
with attorneys Stuart Davidson and Jon Magna, were  
present.

After introductions, Local 700 presented the union’s initial 
list of proposals to the City, which included a summary and 
the full 150-page contract document that was updated by 
the attorneys to reflect new contract language as proposed 
by the membership. The attorneys went over each new  
proposal, page by page, to the City bargaining committee.

Local 700 gave the City a formal information request that 
includes numerous sets of documents that will assist the 
union in negotiations. The City was not prepared to give the 
union any proposals in return at the meeting. 

Local 700 has also participated in several COUPE meetings 
with the other unions that represent City of Chicago  
workers. Representatives from the City have been present in 
a few COUPE meetings.

Your union representatives will be meeting with the City 
twice in June; at the beginning and at the end of the month. 
More information will follow after those meetings. 



City Stewards Unite for  
Bi-Annual Training at Local 700
Teamsters Local 700 proudly hosted more than 100 union  
stewards at the Local 700 meeting hall for a training event that 
was held on Tuesday, May 16 and Wednesday, May 17. Local 700 
hosts two training sessions per year that gives stewards the 
opportunity to network with each other and take applicable  
information back to their members. 

In the beginning of the program, Local 700 Trustee and Political 
Director Greg Ortiz gave an overview of the history of Right-to-
Work and what members can do to join the fight against the  
unnecessary legislation that is slowly making its way to Illinois. 

Two representatives from Hope Assistance Plans, Andy Malevitis 
and Regina Ferrera, talked to the stewards about ways to  
alleviate stress from typical workplace and financial issues that 
happen to everyone in America. As the Director of Hope  
Assistance Plans, Andy formed the agency in 1990 as a safe  
harbor for union members to get help on emotional and 
family issues. Regina is a Licensed Clinical Social Worker who 
has worked as a counselor for the last 30 years and has been a 
clinician with Hope Assistance Plans since 2004.

“We know how stressful it can be trying to manage home and 
work life and take on extra responsibilities with the union,” said 
Becky Strzechowski, Teamsters Local 700 President. “We wanted 
our stewards to know that there are these resources available to 
them and their members for when they need financial advice, or 
just someone to talk to about a personal problem.”

(From left to right): Streets & Sanitation Steward Roosevelt Vonil, 
Trustee Greg Ortiz, Water Dept. Steward Joel McCurdy and  
Business Agent Harold Irving

Traffic Services Steward Ivy Payne with 
Streets & Sanitation Steward Bob Cherry 

Business Agent Joe Belli with CDOT  
Steward Jimmie Gardner

Greg Ortiz talks to stewards about Right-to-
Work and what it means for the middle class



Labor Board Complaint 
Against the City
The Labor Board issued a complaint for the  
Unfair Labor Practice (ULP) filed against 
the City regarding the enforced procedure in 
completing trip/truck sheets where drivers were 
being disciplined for failing to follow the new 
procedure. Local 700 has been pursuing this  
issue since the City starting implementing it. 
The original two-day hearing that was set for 
April 26 & 27 has been moved to June 7 & 
8. The city requested a continuance and the 
hearing officer granted it. We will keep you 
informed after the hearing. Continue to fill out 
trip/truck sheets as directed by the City while 
the charges are still pending.

City Member’s Family Receives Assistance from Charitable Fund
Streets and Sanitation member Abel 
Ledesma expressed his gratitude to the 
union for the financial assistance his 
family recently received. The Teamsters 
Local 700 Civic and Charitable Action 
Committee receives donation requests 
and grants funding to individuals or 
special causes whenever possible. Abel’s 
granddaughter was born with some 
complications that left the family with a 
lot of unexpected medical bills.  
Steward Roosevelt Vonil and Business 
Agent Harold Irving were happy to  
present the check to the family. 

The union will be sending contract updates via text 
message and we encourage you to sign up if you 
haven’t yet. A sign-up form is available to download on 
the homepage of the Local 700 website.

Sign up to receive text 
messages from  

Teamsters Local 700

O’Hare Snow Crew Honored 
with Balchen/Post Award 
At the 51st Annual International Aviation Snow Symposium 
in Buffalo, NY; awards were presented to the “Snow Crews” 
of the airports in the Snow Belt for their dedicated efforts in  
maintaining their airports in safe and operational status  
during the 2016 – 2017 winter season. The snow crew of  
Chicago’s O’Hare International Airport was given an  
Honorable Mention.

This is the 41st consecutive year that such awards have been 
presented. All categories of airports - Commercial,  
General Aviation and Military - compete for these awards. 
The awards are presented to the personnel of the airport 
snow and ice control teams who have throughout this past 
winter demonstrated determination for excellence in their 
efforts to keep their airports open and safe. 

Deputy Commissioner Helm accepted the award on  
behalf of the Department of Aviation last month and told 
the union, “This is a huge feather in our cap and is largely 
due to the members of Teamsters Local 700.” 

The airport operators submit applications for the awards. 
Recommendations for selection may come from the users 
of airports, airlines, pilots, general aviation, the military and 
the entire aviation community. 
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Right to Work is WRONG for Union Members 
“Right to Work” legislation is being promoted by  
corporate social interest groups and big multinational 
corporations that ship jobs overseas and offshore their 
profits to avoid paying taxes. This deceptive legislation 
weakens collective bargaining rights, which would tilt 
the balance in our state even more toward big  
corporations and further rig the system at the expense 
of middle-class families. 
                                                             
RIGHT TO WORK LEGISLATION PUTS OUR 
FAMILIES’ SAFETY AT RISK
It would make it harder for workers to negotiate for 
safe staffing levels, and limit the ability of emergency  
responders, police officers and firefighters to  
negotiate for things to keep us all safe – like faster 
response times and lifesaving emergency equipment. 
This legislation limits the rights of our state’s everyday 
heroes, silences the professional voices of teachers, 
nurses, police officers and firefighters, and makes it 
harder for them to protect and serve. 

THESE LAWS ENDANGER SAFETY & HEALTH 
STANDARDS THAT PROTECT US ON THE JOB
Unions have a long history of fighting for tougher 
workplace safety and health rules. By weakening 
unions, Right to Work laws weaken workers’  
ability through their unions to maintain and  
strengthen workplace safety and health standards.  
According to data from the Bureau of Labor  
Statistics, the rate of workplace deaths is 51 percent 
higher in states with these laws. 

RIGHT TO WORK LAWS LOWER WAGES FOR 
EVERYONE
The average worker in states with these laws makes 
$5,333 a year less than workers in other states.  
Because of the higher wages, working families in 
states without these laws also benefit from healthier 
tax bases that improve their quality of life.

RIGHT TO WORK LEGISLATION WOULD  
ALLOW THE GOVERNMENT TO INTERFERE 
UNFAIRLY IN THE FREEDOMS OF PRIVATE 
BUSINESSES AND EMPLOYEES
This proposed legislation would weaken our right to 
collectively bargain, limiting our freedom to  
bargain for respect, fair pay and safety on the job.

RIGHT TO WORK LEGISLATION IS  
UNNECESSARY
Under federal law, no one can be forced to join a 
union. And the Supreme Court ruled long ago that 
union-represented workers can never be forced to pay 
dues for union political activities they disagree with.  
 
RIGHT TO WORK LEGISLATION IS THE 
WRONG PRIORITY FOR ILLINOIS RIGHT NOW
Our state legislature should focus on strengthening 
our economy and making sure it works for all state 
residents. We need to create more good jobs. We need 
to stop giving tax dollars to companies that ship work 
overseas. We need to close unfair corporate tax  
loopholes and stop employer fraud that deprives  
workers of rights and allows corporations to cheat on 
their taxes. But none of that will happen if corporate 
special interests pass this extreme bill – because it tilts 
the balance of power even more toward big corpora-
tions, at the expense of middle-class families. 


