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•	 Opt	out	benefit. Do I still have to pay for county insurance even though I’m covered elsewhere? No. 

•	 Why	did	we	ask	for	phone	storage? Officers made this request because of the issues with expensive phones being left in cars during 
the winter. Some reported issues with their batteries. Others were concerned about theft because there is not always an Officer stationed 
in Lot A. We cannot have the mindset of management - not being allowed to do something because we believe an individual will break 
the rules. If we keep that mindset, we will never progress or be treated in the manner we should. 

•	 With	this	contract	language,	how	does	it	stop	the	Sheriff	from	violating	the	language?	No language in the contract means there 
is no written agreement on how a particular situation is handled. A past practice agreement will only work with some issues. Language 
gives us the ability to take it to arbitration.  

•	 CS2	for	specialty	units.	This was a request from those units, and has been a request for several contract proposals. These units have 
to take a PT test and receive special training.  

•	 Credit	Union	language.	This does not change what you already have, does not limit you to a particular Credit Union, but gives you  
additional options.  

•	 Roll	Call	pay. This is breakthrough language that the County offered. It’s something that has never been paid and has been lost twice in 
arbitration by two different unions. You only have to be present 25% of 6 months to be eligible to receive it. 

•	 Retirement	Star. Does this really have to be negotiated? Yes. The Employer has denied officers their Retirement Star. It’s an important 
issue to those who have retired, and several retired officers have contacted the union to get this resolved for them. This language allows 
that problem to be resolved. 

•	 Sheriff’s	ID	Card.	This is another item that Officers have asked us about!  

•	 Flat	Badge. The Deputies have this benefit, and our Officers have requested the same benefit. 

•	 Home	visits. This is already in the General Orders. The employer always complains about our use of sick time. Now all you have to do 
is to call and tell them where they are so if they want to come for a visit, then they can. Now the employer can no longer complain about 
abuse. 

•	 Uniform	shorts. Officers in external units asked for this too. 

•	 Bids	every	year. Bids every year help Officers because we can capture the positions from the Officers retiring in December and  
January. In addition, the employer has to put up all positions, and give the Union a list of those positions. We can better monitor the  
positions if a bid is done every year.	



•	 Opt	out	removal.	This was a County proposal, and was a way to give them something toward health care without increasing our 
health care contribution across the board. 

•	 Step	freeze.	The County does not have the ability to increase taxes during the term of this agreement. The freeze is for two years. 
And you will receive those increases once the freeze is over. This freeze affects several members of the union office also. 

•	 The	step	increase	impacting	retires.	Yes, it will affect retires in a small way. One of the monetary constraints that the County has 
is ADDITIONAL funding that they are adding to the Pension Fund: in 2016 it was $270.5 million and in 2017 it will be $353.8 million 
in addition to the statutory obligation of 1.54 times the employees contributions that has been in effect since 1984. The fund is due to 
be insolvent by 2038 if an additional funding mechanism is not put into place. The County Board’s additional contributions are impor-
tant to ensure the fund does not become insolvent. In addition, your pension annuity is calculated based on the highest four years of 
salary within the last 10 years of service.  
 

-Chief	Steward	Mark	Robinson


